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Celegbration 2019 Program
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Weleome and Opgning Remarks

lsakota Team Reflgction
Mexico Team Reflgction
New York Team Reflection
Washington, C Team Reflection

Hdeknowlgdgements and Closing Remarks



Spring Break Interfaith Servieg Week:
Four €ssential Pillars

==

Restorative Justice

We seek to gain awargngss of, show regspect for, and build relationships with peoplg and
culturgs with whom we interact. We segek to stand in solidarity with our sisters and brothers in
a way that honors and regstoregs the human dignity and sacred worth of all involved. We segegk to

bgeomg aggnts for justicg on our campus and in our world.

Transformative Reflgction

We segek to intgntionally and thoughtfully reflget on our gxperignegs and intgractions. We sgek
to bring our authgntic spirituality to bear on what weg Igarn. We seegk to beg changed by our
grposurg to peoplg and ideas beygond our own. We segek to reflect as individuals and as a team,
to Igarn and grow intgllgctually, socially, and spiritually.

Substantive Community

We seek, as a team, to degvelop into a closg-Rnit commaunity of mutual support. We segegk to Igarn
to work toggther as a wholg, to bg greater than the sum of our parts. We segek to bring what we
Igarn and gxperigneg back to OWU for the gnrichment of theg wholg campus commaunity.

Conscigntious lsgadgrship

We seek to call out the innate gifts and talgnts of gach megmber of our team. We sgek to hong
and develop thosg gifts and talgnts for the betterment of oursglvgs and gach other. We sgek to
lgarn how and wherg gach of us is called to Igad, how weg might gach add somgthing uniqug and

positivg to our tgam's gxperigneg.



Building and Rebuilding: l.akota Nation, &P

Team Vision

This intentionally interfaith team will engage in the long-term mission to rebuild Lakota-
Anglo relationships through respectful conversation, deep critical reflection, and dedicated
service. We will work with Lakota Youth Development, located on the Rosebud Reservation
in South Dakota. Lakota Youth Development is an organization serving an important
function for those (iving on and off reservations as a site for cultural learning and growth,
guidance for youth, and aid for Lakota people with physical impairments. With an open
mind, an open heart, and a desire to learn from perspectives far beyond our own, we will
thoughtfully examine both the damage done by Christian missionaries in this place, and the
powerful potential for healing between our broken cultures.

Team Members

Mayson Martin* Fllie Shoemaker+ Jackie Arnott
Leigh Stavar Anna Fender Acadia Caryl
David Soliday** Christopher Mickens**

* Logistics Leader
+ Reflection Leader
** Faculty/Staff Advisor



Conngeting with the Community:
Bucerias, Mexrico

Team Vision

In any kind of cross-cultural experience, the power of divect, respectful contact between two
different groups can’t be overestimated. This team will be working with Human
Connections, an organization that specializes in cross-cultural immersion with an eye
towards growth and learning for all involved, in the town of Bucerias, Mexico. Together,
they will explore the economics of social responsibility and sustainable practices as well as
serve with community members as needed. Past projects have included construction,
education, art, clean-up, and more, but the exact tasks of this team will depend on the
expressed needs of the people in the community as the year progresses.

Team Mgmbers
Colette Cosgrove* Dylan Hays+ Luis Gonzales
Kacie Howell Christina Semeraro Annelise Hernandez
Elenya Stephani Amber Greenleaf Lynda Hall**

Dawn Chisebe**

* Logistics Leader
+ Reflection Leader
** Faculty/Staff Advisor



GQender, Sexuality, and Poverty: Navigating
Overlapping Realities in New York City

Team Vision
‘We often hear people talking about the challenges faced by gay, lesbian, bisexual, and
transgender people in our country and across the world. "We also hear about the challenges
of urban poverty and access to resources. But how often do we hear about the people who
inhabit both of those worlds? This team will work predominantly with the Staten Island
Pride Center and the Metropolitan Community Church, two organizations that serve at the
intersections of these overlapping realities, as well as the realities of race, religion, and more.

Team Members

Alexis Greene* Brandon Stevens+ Rebecca Strider
Anna Burkhart Sydney Quinn Maureen Brennan-Reyes
Jacquelyn Keslar Mary Kate McNally**  Cole Hatcher**

* Logistics Leader
+ Reflection Leader
** Faculty/Staff Advisor



Crossroads of the Powerful and Powerlgss:

Washington, PC

Team Vision

Who is Washington, DC? Legislators with bills. Lobbyists with agendas. Politicians with
ambitions. Activists with causes. Homeless men and women with needs. Immigrants with
dreams. All people with (ives to [ive. Our nation’s capital is all this and more. Team members
will explore the many facets of power as it relates to the equally diverse dimensions of
poverty. They will spend time both with the poor and those working on the grassroots level to
alleviate poverty as well as lobbyists and politicians who strive to reduce poverty.

Jenelle Collier*
Alana Guzman
Ahmed Hamed
Lisa Ho**
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Team Members

Alexis Thomas+
Veronica Cody
Miah Katalenas
Michelle Kinney**

* Logistics Leader
+ Reflection Leader
** Faculty/Staff Advisor

P

Olivia Moyler
Lauren Barnes
Dmitri Ashakih



A Special Thank You

To thosg who worked behind the seegngs, giving much of their time and talent.
Without this special community, this gndgavor would bg impossible.
Public afety
Pr. Roek Jongs
Marsha Tilden
The decounting Staff
The Purchasing Staff
University Pevelopment and Hdlumni Relations Staff
The Off-Campus Programs Staff
The Motor Pool Staff
The Residential Life Staff
The Chaplain’s Office Staff
wCsH

=
{Ind to Ponors likeg you...
57% of our ovgrall budget was contributed from donors, fundraising,
and studegnt pagments
26% was contributed by Ohio Weslggan University Funds
17% was contributed by WGCSM
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Negxt Uegar's SBISW Projects

Were you inspired by one of this year’s teams?
Did you participate in a project that you think needs to happen again?
Have you heard rumors of past years’ projects
that you would [ike to see revived?

Do you have a new idea?

&=

Proposal Workshop

A proposal workshop will be held on April 8 at 4 p.m. in HWCC 311.
Tips for putting together a successful proposal will be shared!

=

Proposal forms for ngxt year's SBISW Projects
Will be available soon in the Chaplain’s Office (HWCC 3™
floor) and online at owu.edu/interfaithservice! All teams must go through
this formal proposal process. Any student, staff, or faculty member is
welcome to submit a proposal. Proposals for previous and new interfaith
service teams are welcome. We look forward to working with you to make

your vision a reality!

Proposal forms arg dug Wedngsday, May 22.
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We arg in special nged of ergative domestic proposals.



